
The AMP Dashboard

AMP 2.0 allows you to see your data 
like you never have before. When 
you log in, AMP 2.0 takes you directly 
to the Dashboard, where you get a 
scan of the whole organization - at a 
glance. 

The dashboard provides a snapshot 
of all of the data available for 
your organization. Plus, it can be 
customized for each administrator, so 
everyone gets the data most relevant 
to them. 

What’s New in AMP 2.0?

Track AMP Data 
Over Time Compare DataCustomize Your 

View

Follow trends in Condition, 
Attachment Index, Stress, 
Teamness, and more. 

Choose the data you want to 
see on your dashboard, and 
save your configuration. 

Filters and dashlets put the 
power in your hands to see 
the data any way you want. 

Next Page: More Data



More Data in Less Time

AMP 2.0 is more than just a face-lift - upgrades have been included 
“under the hood” as well. With added dimensions, updated 
definitions, and fewer questions, you get more data in the same 
amount of time or less. 

Enhanced Report Generation

The new AMP Result Filter gives you the 
power to find individual results based 
on specific dimensions and stressors. 

With new filters and sorting functions, it’s 
easier than ever to find the data you need. 

Next Page: New & Updated Reports



New & Updated Reports
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TM

Performance Profile

Team Health Report
Bartell & Bartell, Ltd.

Report Compiled On: June 1, 2015
# of Employees: 14
Average Completion Time: 11m

Location:
All

Department:
All

Supervisor:
All

Project:
All

Other:
All

Current Operating Level:
The Current Operating Level for this
team is 6.43 out of 9.

6.43

Attachment Level:
The average Attachment Level for
this team is 2.21.
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78.6%Clear Purpose / Goals 9

73.2%Respect 8

69.6%Trusting Environment 5

66.1%Connectedness 3

69.6%Effective Communications 6

82.1%Task / Job Support 10

94%Supervisory Support 12

82.1%Organizational Commitment 11

66.1%Work-Life Balance 4

62.5%Staff Utilization 2

53.6%Clear Career Opportunities 1

71.4%Appreciation 7

72.4%Average Performance Score:

Top Priority - Clear Career Opportunities
The top priority to address is Clear Career Opportunities.  Members of this work group may feel stagnant or as though there is a lack of
a clear career path in their job.

Current Operating Level - 6.43
The Current Operating Level of this team shows a significant problem area exists that needs to be addressed soon. Review the
Organizational Impact Summary and Performance Profile results (above) to identify potential problem areas.

Attachment Level - 2.21
The Attachment Level for this team shows that they are currently attached to the organization and feel their current work situation is ok,
but they are careful to keep their options open.

Action required. V0:3, V1:10, V2:1, V3:0, V4:0

To help you get the most from the AMP data, we’ve added 
new reports that capture the additional measurements, 
as well as made several original reports more helpful. 
Spend less time figuring out what it means, and more 
time enhancing your organization. 

Attachment  Motivation  Performance

TM Quik Help Composite
Sample Company

Report Compiled On: June 1, 2015
# of Completed Results: 14

Location:
All

Department:
All

Supervisor:
All

Project:
All

Other:
All

Career Outlook (CO): .44

Work Assignment (WA): .43

Supervision/Leadership (SL): .42

Competency/Skill (CS): .41

Team Support (TS): .39

Organization Support (OS): .38

Coping with Job Stress (CJS): .38 Overall Average:  .41

Quik Help

OS SL CS WA TS CJS CO Avg
.40 .50 .70 .80 .43 .52 .76 .59Lane Price

Quik Help

OS SL CS WA TS CJS CO Avg

.47 .45 .60 .53 .52 .52 .48 .51Ken Cosgrove

Quik Help

OS SL CS WA TS CJS CO Avg

.50 .45 .55 .37 .43 .48 .68 .49
Sal Romano

Quik Help

OS SL CS WA TS CJS CO Avg

.47 .55 .40 .40 .52 .33 .64 .47
Ted Chaough

Quik Help

OS SL CS WA TS CJS CO Avg

.40 .50 .40 .57 .48 .48 .40 .46
Megan Calvet

Quik Help

OS SL CS WA TS CJS CO Avg

.60 .50 .30 .40 .43 .33 .40 .42
Pete Campbell

Quik Help

OS SL CS WA TS CJS CO Avg

.37 .36 .40 .50 .48 .38 .32 .40
Joan Harris

Quik Help

OS SL CS WA TS CJS CO Avg

.37 .41 .40 .40 .38 .33 .44 .39
Don Draper

Quik Help

OS SL CS WA TS CJS CO Avg

.57 .32 .40 .33 .38 .38 .28 .38
Harry Crane

Quik Help

OS SL CS WA TS CJS CO Avg

.23 .41 .30 .40 .33 .38 .36 .34

Quik Help

OS SL CS WA TS CJS CO Avg

.23 .32 .35 .43 .24 .29 .44 .33

Quik Help

OS SL CS WA TS CJS CO Avg

.27 .41 .25 .30 .38 .29 .24 .31
Roger Sterling

Quik Help

OS SL CS WA TS CJS CO Avg

.20 .23 .40 .30 .19 .43 .44 .31
Bert Cooper

Quik Help

OS SL CS WA TS CJS CO Avg

.23 .41 .25 .27 .24 .24 .32 .28

Quik Help

OS SL CS WA TS CJS CO Avg

.38 .42 .41 .43 .39 .38 .44 .41

Stan Rizzo
Paul Kinsey

Peggy Olson
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TM Organizational Outlook
Sample Company

Report Compiled On: June 1, 2015
# of Employees: 14
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Pleased with the Progress of the Company

To
ta

l S
el

ec
tio

ns

0

2

4

6

8

10

Not
Pleased

Not Sure

21.43%
3

Ok with it

21.43%
3

Pleased

57.14%
8

Very
Pleased

Attachment  Motivation  Performance

TM Personal Highlights
Robert Smith
Sample Company
Completed On: May 8, 2015
Condition: Yellow

Robert - Thank you for your completion of AMP. The following is a brief summary of your AMP results. You may find it
beneficial to discuss your results more in-depth. Please contact your AMP Representative to schedule.

Stress Total
Your overall stress score was 166 points or in the range (145 to 170 points) where you will start
to notice your stress. Physical manifestations such as headaches, waking up at night, etc. or
using more coping behaviors (smoking more, having a quicker temper, moodiness, etc.) may
occur. Discuss reducing this with your AMP Representative.

Your stress scores indicate they are decreasing (getting better) at this time.
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100 150

200166

Stress Triggers
Of the 10 stressors, below are the two highest levels of stress.

Role Potential

This score indicates that you may be
increasing in your feeling of career
stagnation or lack of job growth because
of few opportunities for learning and job
enhancement/challenge are being
offered.

5

10 15

2023

Competence Perception

This score indicates that you have a
desire to improve your skills in order to
accomplish your job responsibilities
without concern. Online mentoring and/or
specific targeted training may not be
adequate to address this concern.

5

10 15

2022

Development Themes
There are 11 core development themes considered and analyzed in your AMP report. Your top 3 development themes
are shown below, ranked in order from highest concern (Level 5) to lowest concern (or not a concern) (Level 1). Your top
development themes are:

    » Staff Utilization (Level 5, Highest Concern) - the decrease in one's level of responsibility, importance, or a feeling of
not being fully utilized.

    » Clear Career Opportunities (Level 5, Highest Concern) - a feeling of stagnation and the lack of growth in your job
because of few opportunities for learning, growth, challenge, or promotion.

    » Clear Purpose / Goals (Level 3, Cautionary Concern) - your ability to vision in your mind an experience that has yet
to happen but that you desire.

Development Summary
Your AMP scores are in the caution range or Condition Yellow. Your stress is in the problem range. Focus on your
top development theme priorities, as well as your trigger stressors. Monitor your AMP results next time and confirm
your stress and/or development themes are not increasing in number or level (intensity).Your Attachment Index is
elevated indicating you don't feel the work group is connected with you or you don't currently choose to be
connected with your work group. This can result in challenging coping behaviors that can make your work
increasingly difficult. It is suggested a conversation be scheduled with your AMP Representative to strategize how to
successfully increase your attachment.

Attachment  Motivation  Performance

TM Individual Development Report
Robert Smith
Sample Company

Completed On: May 8, 2015
Completion Time: 14.8m

Date of Hire: 09/17/2003

I.T. Professional

DISC:
Normal Conditions: SCid*

Under Pressure: SCid

Action Recommended

Yellow
Current

Condition

Green
Previous
Condition

4
Attachment

Index

166
Total

Stress

RP (23)
Trigger

Stressor

1
Validity
Level

D
Direction

of Change

Time with Company: 
   More than 10 years.

Time with Current Workgroup: 
   More than 24 months.

Job Assignment Status: 
I have no plans for a
change in my job
assignment.

Morale: 70-79
Morale Trend: 3 (Steady)

Supervisory Support: 5/7 (Good)
Career Succession: Don't know

Workgroup Forecast: 70-79
Teamness Rating: C (+50 - +100)

Workgroup Health: 4/5 (Healthy)
Work Readiness: -1 (Range of -14 to +14)

AMP Quik Help
.80

Work
Assignment

.76

Career
Outlook

.70

Competency/
Skill

.52

Coping with
Job Stress

.50

Supervision/
Leadership

.43

Team Support

.40

Organization
Support

Average:  .59

Robert feels...

(Work Readiness)

Uncertain; Frustrated; Valued; Appreciated; Bored;
Ready to achieve; Behind; 

Looking ahead, Robert wishes he/she was...

(Career Suggestions)

Exactly the same; all is OK.; Allowed to prove myself -
given more freedom.; More challenged.; 

Direction, Leadership & Progress
Are you pleased with the current direction of the company?
3/5 - Ok with it

Are you pleased with the leadership of the company?
4/5 - Pleased

Are you pleased with the progress we are making as a company?
3/5 - Ok with it

Development Opportunities for Robert:
• Staff Utilization (Level 5, Highest Concern) - the decrease in one's level of responsibility, importance, or a

feeling of not being fully utilized.

• Clear Career Opportunities (Level 5, Highest Concern) - a feeling of stagnation and the lack of growth in your
job because of few opportunities for learning, growth, challenge, or promotion.
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TM Individual Report
Robert Smith
Sample Company

Completed On: May 8, 2015
Completion Time: 14.8m

I.T. Professional

Stress Total
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200166
The overall stress score for Robert is in the range (144 to 170) where the individuals
will start to notice their stress. Physical manifestations such as headache, waking up
at night, etc. or using more coping behaviors (smoking more, having a quicker
temper, moodiness, etc.) may occur.

Your stress scores indicate they are decreasing in intensity at this time.

Normal Normal Caution Concern Issue

Stressors
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Work-Life
Balance

5

10 15

2023

Role
Potential

5

10 15

2015

Alignment of
Expectation

5

10 15

2018

Role Shift

5

10 15

2018

Workload
Level

5

10 15

2013

Team
Support

5

10 15

2022

Competence
Perception

5

10 15

2015

Culture
Alignment

5

10 15

2015

Role Clarity

5

10 15

2015

Resource
Availability

Stress Triggers
Of the 10 stressors, below are the two highest levels of stress.

Role Potential

This score indicates that Robert may be
increasing in his/her feeling of career
stagnation or lack of job growth because
of few opportunities for learning and job
enhancement/challenge are being
offered.

5

10 15

2023

Competence Perception

This score indicates that Robert has a
desire to improve his/her skills in order to
accomplish his/her job responsibilities
without concern. Online mentoring and/or
specific targeted training may not be
adequate to address this concern.

5

10 15

2022
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TM Individual Report
Robert Smith
Sample Company

Completed On: May 8, 2015
Completion Time: 14.8m

Date of Hire: 09/17/2003

I.T. Professional

Action Recommended

Location: United States
Department: I.T.

Current Condition: Yellow

Attachment Index: 1 2 3 4
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Normal Normal Caution Concern Issue

Level 1 Level 2 Level 3 Level 4 Level 5Workplace Perception Profile

Clear Purpose / Goals

Respect

Trusting Environment

Connectedness

Effective Communications

Task / Job Support

Organizational Commitment

Work-Life Balance

Staff Utilization

Clear Career Opportunities

Appreciation

Current Condition

Robert's Additional Comments:

Robert's AMP History:

1

2/24/2012

1

12/14/2012

2

8/26/2013

1

10/25/2013

3

8/28/2014

2

12/18/2014

3

1/23/2015

4

1/30/2015

3

4/20/2015

4

5/8/2015
Validity: 1 (Valid)

AMP 2.0 features “Quik Help,” a 
simple system that answers the 
question, “what do I do now?” Our research 
found seven developmental themes throughout all AMP data. 
By identifying the theme, AMP provides you with solutions for improving and optimizing your 
organization and its people.   

Next Page: Try AMP 2.0



Official Release 
July 1, 2015

Try the Preview Release Now!

Ready to Try AMP 2.0?

Current AMP subscribers can log in to AMP 
2.0 by visiting:

www.TakeAMP.com/admin

and enter your normal log-in credentials. 

All of your current data will be available 
in AMP 2.0, so you can view the updated 
reports and take advantage of the new 

Dashboard!

AMP 2.0 officially launches on Wednesday, July 1, 2015 and all current subscribers will be automatically switched 
to the new system. All AMP completions starting July 1, 2015 will be taken in the AMP 2.0 format, providing you 
with the additional measurements and data. If you’d like to have individuals re-take AMP in 2.0 prior to the official 
release, please contact us at (814) 861-6606. 

www.AMPlifyYourSuccess.com


