What's New in AMP 2.0?

< Dashboard &

The AMP Dashboard

AMP 2.0 allows you to see your data
like you never have before. When
you log in, AMP 2.0 takes you directly
to the Dashboard, where you get a
scan of the whole organization- at a
glance.

The dashboard provides a snapshot

of all of the data available for P
your organization. Plus, it can be
customized for each administrator, so y N
everyone gets the data most relevant I ———
to them.
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More Data in Less Time

AMP 2.0 is more than just a face-lift- upgrades have been included
“under the hood” as well. With added dimensions, updated
definitions, and fewer questions, you get more data in the same
amount of time or less.

Enhanced Report Generation

With new filters and sorting functions, it’s
easier than ever to find the data you need.
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AMP Result Filters

Completion Status: ~ Show Completed ~

Condition: Showing All ~

The new AMP Result Filter gives you the
power to find individual results based

SIS | | e s B on specific dimensions and stressors.
Workplace Perception Dimensions: | oo .

Attachment Index: ~~ Showing All v

™
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New & Updated Reports

To help you get the most from the AMP data, we’ve added
new reports that capture the additional measurements,
as well as made several original reports more helpful.
Spend less time figuring out what it means, and more
time enhancing your organization.
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simple system that answers the

question, “what do | do now?” Our research
found seven developmental themes throughout all AMP data.

By identifying the theme, AMP provides you with solutions for improving and optimizing your
organization and its people.
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Ready to Try AMP 2.0?

Try the Preview Release Now! ﬂmﬂ
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Current AMP subscribers can log in to AMP PEASE g i
2.0 by visiting:
Company ID
www.TakeAMP.com/admin User ID
and enter your normal log-in credentials. Password

All of your current data will be available

in AMP 2.0, so you can view the updated
reports and take advantage of the new Forgot Password?
Dashboard!

Official Release
July 1, 2015

AMP 2.0 officially launches on Wednesday, July 1, 2015 and all current subscribers will be automatically switched
to the new system. All AMP completions starting July 1, 2015 will be taken in the AMP 2.0 format, providing you
with the additional measurements and data. If you’d like to have individuals re-take AMP in 2.0 prior to the official
release, please contact us at (814) 861-6606.

m www.AMPIlifyYourSuccess.com
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